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Part 1:	Overview of Life101 

Life101 is a self-assessment Inventory aimed at the building of optimistic belief systems. 
Life101 seeks to provide an individual with an awareness of the fact that beliefs have a powerful 
effect on outcomes. There are nine scales in Life101. All foster the dictum: Positive beliefs 
produce quality results. The scales are built around common situations every person 
encounters. Each item measures the extent to which an individual employs an optimistic belief 
to an undertaking.  

How can Life101 be used? 
There are no right or wrong answers for Life101 items. The purpose is to seek candid replies to 
situations where the belief system is exposed. Life101 is measuring reactions not grading them. 
Those taking and/or administering Life101 can use results to recognize where and when 
positive attitudes, motivations, and beliefs are employed. It is intended that the Life101 
experience will foster changes in belief systems that may be necessary to improve 
performances. 
	  
Life101 Scales 
There are nine Life101 scales. All focus on the relationship between beliefs and outcomes.  

(1)	Adapting to Change  
(2)	 Clearly Communicating 
(3)	Displaying Grit  
(4)	 Committing to Lifelong Learning 
(5)	 Developing a Growth Mindset  
(6)	 Solving Problems 
(7)	Emphasizing Quality  
(8)	 Taking Responsibility 
(9)	 Working in Teams 
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Part 2:	Development of Life101  

Selection of Scale Constructs 
Most of the educational services provided by our schools focus on facts with little attention 
given to how to learn them. The result is that many attend school without understanding one 
very important relationship: What is believed has a powerful effect upon what is learned. Many 
come to learning activities without realizing that their beliefs will play a major role in determining 
what will be learned.  

A child who doesn’t like mathematics has a belief that interferes with her/him learning it. This 
example exposes a problem that can only be solved if educators, workplace managers, 
parents, coaches, etc., begin preaching the truth: A learner will do well if he/she begins each 
new venture with an optimistic belief in it. Life101 seeks to help all learners with this advice: 
When approaching a new experience, leave your doubts at the door and instead carry a belief 
that you will do well.  

Pilot Testing	
The development of Life101 has been a lengthy 3-year process. It began with an item pool of 
95 was refined to eliminate items that were confusing, unclear, or did not lend themselves to 
Likert type responses. The development of the items took into consideration the requirement to 
be generic or general about each subject area. Affirmation bias was controlled by wording 
about 25% of the items in a negative manner. Based on these criteria the number of items was 
reduced to 81 for the first pilot test. Data collected from 2034 students from community 
colleges and four-year institutions were used to determine performance standards, 
demonstrate the test’s validity and reliability, and to determine normative data. 

A second pilot test was conducted to evaluate the administration procedures and to examine 
the properties of the items on the revised instrument. The descriptive data collected and the 
student and advisor comments made during the feedback portion of the administration 
sessions were used to establish criteria for selecting items for the second field test version of 
Life101. This version of the Life101 had 81 items. Items correlating above .50 with the measure 
of social desirability were eliminated.  In addition, confusing or unclear items were rewritten or 
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eliminated. Data collected from 811 students were used to determine the test’s validity and 
reliability, and to determine normative data. 

Validation 

Content validity for the test items was established during the development of the instrument. In 
all nine scales of Life101 each item appears to contribute to the relative strength of 
relationships among the other items. Additionally, each scale has been developed using a 
relatively diverse sample. On this basis each scale offers a level of external validity. Educators, 
counselors, and advisors who have used the Life101 have reported its usefulness thus 
contributing to a high degree of user validity. 

A review of the literature at the time of development did not produce a comparable valid and 
reliable assessment to conduct a construct validity analysis. 
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Part 3:	Description of Life101 Scales  

What is Life101 and What Does it Measure? 
Life101 is a 9-scale, 54-item assessment of the degree to which an individual goes into 
situations with an optimistic beliefs system. It alerts those with pessimistic beliefs of the 
probability that less than stellar results will be attained.  

There are no “right” or "wrong" answers for this self-assessment. Candid responses to Life101 
items measure the extent to which a person is aware of the relationship between beliefs 
systems and desirable outcomes. Given Life101 results with the knowledge that beliefs have a 
powerful effect on acquiring knowledge, those who take the assessment are expected to pay 
more attention to maintaining optimistic beliefs. 

Introduction to the Life101 Scales 

There are six items on each of the nine scales of Life101. These scales are: Adapting to 
Change, Clearly Communicating, Displaying Grit, Committing to Lifelong Learning, Developing 
a Growth Mindset, Solving Problems, Emphasizing Quality, Responsibility, and Working in 
Teams. 
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Adapting to Change 

We live in an age of constant change and need to find ways of adapting to them. Some 
changes will be considered helpful; others hurtful. Change, itself, is unavoidable. Coping with 
change is a necessity. 

	The items for this scale are: 
	• 	 I react negatively to change. 
	• 	I am hesitant to involve myself in new experiences.  
	• 	I adapt quickly to change.  
	• 	Sudden changes overwhelm me.  
	• 	I adapt slowly to change.  
	• 	 My goals provide a context for evaluating changes in my life. 
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Clearly Communicating 

Skills at communicating with others have made us the dominant species on the planet Earth. 
The basic skills remain the ability of people, often in pairs, to speak and listen to each other. 
Shared information is the basis for learning. 

The items for this scale are: 
	• 	I listen to the opinions of others.	  
	• 	 I admire those who interact easily with others.	  
	• 	 I don’t enjoy interacting with people. 
	• 	 Having a variety of friends improves my interpersonal skills. 
	• 	My thinking is clarified by interactions with others.  
	• 	 My conversations with others provide insight into my own ideas. 
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Displaying Grit  

A willingness to stick with a task until it is completed satisfactorily is an essential quality for 
success in life. Grit, or persistence, is exhibited by an individual who displays a willingness to 
apply whatever energy is necessary to overcome the barriers to completing a task. 

The items for this scale are: 
	• 	 I admire those who persist in the face of difficulties.	  
	• 	 I treat a difficult task as a challenge.	  
	• 	 I find persisting overcomes setbacks. 
	• 	 I have trouble following through on difficult tasks. 
	• 	I persist when I encounter difficulties.  
	• 	I tend to leave tasks half done.  
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Committing to Lifelong Learning 

Our identities are closely connected with a constant search to learn. That search permeates our 
daily lives. It is not limited to schooling. It is not limited to work. Learning is something to be 
practiced each day. 

The items for this scale are: 
	• 	 I find prior knowledge (what I already know) is a key to learning more.	  
	• 	If I can paraphrase the main idea of a paragraph, I believe I understand it.	  
	• 	 When learning difficult material, I treat small steps as progress. 
	• 	 Applying what I have already learned simplifies what I can learn now. 
	• 	 I believe that learning begins with what I already know and builds from there. 
	• 	 I believe human beings have prospered through our ability to learn. 
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Developing a Growth Mindset 

We are “what we can dream we are” is the basis for a Growth Mindset. An individual who 
considers new challenges to be doable rather than questionable or doubtful has a growth 
mindset. Somebody who has failed in past endeavors may feel limited by those memories. A 
growth mindset suggests those memories are now only barriers to success and can be 
overcome.  

The items for this scale are: 
	• 	 When I encounter a barrier, I explore possibilities for overcoming it.	  
	• 	When I need help, I’m not hesitant to seek it.	  
	• 	My work often exceeds my expectations.  
	• 	 I treat setbacks as learning experiences. 
	• 	I start each day with a belief I can meet any challenges.  
	• 	 I do not allow errors from my past to determine my future. 
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Solving Problems  

Problems are common happenings in our lives. All of us encounter problems when unforeseen 
happenings interfere with our progress. Some like the challenges of problem-solving and even 
go out of their way to seek problems. Others try to avoid problems and approach those that 
appear in their lives with temerity. All see problem-solving as necessary to future success. 

The items for this scale are: 
	• 	 For me, asking questions about a problem is important to solving it.	  
	• 	 For me, discovering the cause of a problem is a first step to solving it.	 
	• 	 I don’t like problem-solving. 
	• 	 I’d like to be known as a problem-solver. 
	• 	 For me, being curious is an asset when solving problems. 
	• 	 I treat problems as challenges. 
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Emphasizing Quality  

Quality is directly associated to excellence. A quality performance is considered an excellent 
one. At the same time, quality is in the eye of the beholder. When an individual normally 
produces a quality outcome, there is an expectation that it will lead to a successful life. 
Attention to detail is vital in producing quality work, as is the desire to go beyond stated or 
implied requirements.  

The items for this scale are: 
	• 	 As I complete a task, I evaluate its quality.	 
	• 	For me, an expectation of quality is motivating.	  
	• 	 I believe planning is necessary to attain quality results. 
	• 	 When I focus on quality outcomes, I put forth whatever effort is needed. 
	• 	 I don’t apply a sense of quality to my endeavors. 
	• 	 Doing excellent work is a key to my future success. 
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Taking Responsibility 

It is a social expectation that each of us will be responsible in meeting our obligations to others. 
Sometimes there are legal obligations to be met, but more often those obligations are personal. 
In either case, having a reputation for meeting obligations paves a pathway to future success. 

The items for this scale are: 
	• 	 I keep track of my responsibilities.	  
	• 	 I work diligently to honor my responsibilities.	  
	• 	 My sense of responsibility reflects my trustworthiness. 
	• 	 I act responsibly even when no one is checking up on me. 
	• 	 When working on a team, I assume responsibility for my role in its progress. 
	• 	 When I accept a responsibility, it is a full-time commitment. 
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Working in Teams 

Many tasks in our lives can be completed without any input from others. However there are 
endeavors that require a combination of expertise, experience, and/or skills not possessed by a 
single person; such endeavors are attempted by teams (groups of individuals). The success of 
a team depends on each member being willing and able to join in a common purpose. 

The items for this scale are: 
	• 	I find it difficult to interact with team members.	  
	• 	 I don’t enjoy working with others.	  
	• 	 I find that team members learn from each other. 
	• 	 I find a team is effective when its members work together. 
	• 	I find communications between team members is essential.  
	• 	 For me, each member of a team has a role in support of the group’s mission. 
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Part 4:	Administration and Scoring  

This section will guide you through the process of administering Life101. 
 
Administering Life101 

LIFE 101 is administered online and 
requires only an Internet connection 
and a web browser such as Internet 
Explorer, Chrome, Firefox, Safari, etc. 
There are no plug-ins or extensions 
required. Upon placing an order for 
Life101, you will receive an email with 
attached PDF instructions. One page 
of the PDF will contain specific 
instructions to the student. The 
instructions direct the student to an 
introductory page similar to Figure 1. 
If this is the first time taking the LIFE 
101, enter the school number and 
user code into the First 
Administration box and select the 
submit button to continue.  If the student is returning to take a post-test, enter the school 
number and student key into the Second Administration box and select the “Take Post-Test” 
button to continue. The student key is unique for each student and is printed on the LIFE 101 
Profile Report each student receives at the conclusion of the pre-test. Administrators can also 
view a list of student keys at the Administrative Website. See below for instructions on 
accessing the Life101 Administrative Account. 
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First Administration 

Upon entering a school number and user 
code and clicking the “Submit” button, the 
student will be directed to a page similar 
to Figure 2. This page requires the student 
to enter a first and last name, ID Number, 
and email address. The Email Address and 
ID Number fields are optional. Click the 
“Continue” button to proceed. 

Note: The Email Address and ID Number 
fields can be set to be required. Contact 
your Life101 support representative to 
request this option for your account. 

Second Administration 

If the student enters a school number and a valid student key into the Second Administration 
box (Figure 1), the next screen to appear will be the post-test Life101 (Figure 3). Using the 
Second Administration login box will assure the student’s pre-test and post-test records are 
linked in the system. 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Figure 2



 
Llife101 Items 

The next screen to appear (Figure 3) 
requires the student to read each statement 
carefully and click one of the five responses. 
To help students decide what is meant by 
each response, a summary is shown below. 

• By Not at all typical of me, we do not necessarily 
mean that the statement would never describe you, 
but that it would be true of you only in rare instances. 

• By Not very typical of me, we mean that the 
statement generally would not be true of you. 

• By Somewhat typical of me, we mean that the 
statement would be true of you about half of the time. 

• By Fairly typical of me, we mean that the statement 
would generally be true of you. 

• By Very much typical of me, we do not necessarily 
mean that the statement would always describe you, 
but that it would be true of you almost all the time. 

Although there is no time limit, it is estimated that it will take about 9-11 minutes to complete all 
items. 
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Life101 Student Profile 
After completing all the items, a report will be displayed listing 
percentile scores for each of the nine Life101 scales. A sample 
Student Profile is shown in Figure 4. 
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Life101 Administrative Account 

Administrators of Life101 can view previously administered results, download raw data, and 
review the status of their institution’s account by locating the URL provided on the 
Administrator Instruction Sheet. The Administrator Instruction Sheet is located on Page 3 of the 
PDF that is emailed to the administrator overseeing the Life101 account. Do not copy the 
Administrator Instruction Sheet and pass it out to your students. Some of the information on 
the sheet is meant only for the administrator. 

The following information is available to administrators through the Administrative Website: 
• The Search link allows you to search for individual students and displays a report of 

the following results: 
• Student Name, ID Number, Administration Date 
• Percentile rankings along with an explanation of the nine scales 
• A link to the student’s original Life101 results 
• A link to a report that details how the student responded to all Life101 items 
• A link to a counselor/advisor report that shows a side-by-side comparison of 

how a student responded to all items on both the pre- and post-test Life101 
(for students who have taken both pre- and post-tests) 

• The Student Keys link shows a list of student keys for each student who has taken 
the pre-test of the Life101. A student key is required to take the post-test. 

• The Raw Data link allows you to download an Excel file of your school’s raw data. 
The file includes each student’s name, ID, email, student key, test date/time, nine 
percentile scores, nine raw scores, and item scores. 

• The Status link shows how many administrations your institution was issued, the 
date they were issued, and the number remaining to be used. 
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Home Page  

The home page of the Life101 
Administrator Site is shown in 
Figure 5. Navigate the site using 
the buttons at the top of the page. 
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Figure 5



 
Search Records 

The page to the right (Figure 6) appears 
after selecting the “Life101 Results” 
tab. Click “Search Records” without 
entering any search parameters to find 
a list of all students in your account. 
Use the fields to refine your search and 
return fewer records. 

 
 

Figure 7 shows the results of a search 
query. Both pre- and post-test results 
are shown in the figure. To view a Profile 
Report or Item Responses Report, click 
the “View” link. A Profile Report is 
similar to Figure 4. 
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Figure 7



 
Item Response Report 

A sample Item Responses Report is shown in 
Figure 8. The Item Responses report groups the 
Life101 items by scale. All the items that make 
up the nine scales along with how the student 
responded to each are shown. A score of 1 is 
least desirable while a 5 is the most desirable. 
This report can be a valuable resource for 
counselors and academic advisors. 

 

Advisor/Counselor Report 

An “Advisor/Counselor Report” is shown in 
Figure 9. This report displays nine percentiles, 
9 raw scales scores and the percentage 
change in raw score from pre- to post-test.  
Responses for both pre- and post-test are also 
shown. 
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Figure 9



 
Student Keys 

The page to the right (Figure 10) 
appears after selecting the 
“Student Keys” button. Student 
Keys are unique and generated 
upon completion of a pre-test. 
Students will use a Student Key 
along with a School Number to 
take a post-test. (See Second 
Administration box in Figure 1). 
While Student Keys are included 
on each student’s Life101 Profile 
Report (Figure 4), you may find it 
helpful to have a list available for 
students who may not have their 
key immediately available. 
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Raw Data 

The Raw Data link allows you to download a 
file of your school’s raw data (Figure 11). 
The file includes each student’s name, ID, 
email, student key, test date/time, nine 
percentile scores, nine raw scores, and 54 
item scores. The file can be opened with 
Excel, SPSS, or any other spreadsheet or 
data-analysis program. 

 

Account Status 

The page to the right (Figure 12) appears 
after selecting the “Status” button. The 
account status relates the number of 
administrations remaining in your account. 
Unused administrations do not expire. 
When reordering, note your school number 
so we can add new administrations to your 
existing account. 
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Appendix A:	 Descriptions of the Field Test and  
	 	 	 Norming Sample (Tables 1-8) 

Table 1: Type of Institution

Type of Institution Number of Institutions Number of Students

Community College or Junior College 4 51

4-Year College 3 144

4-Year University 11 616

Total 18 811

Table 2: Ethnicity

Ethnicity n %

American Indian/Alaska Native 4 0.5%

Asian 192 23.7%

Black/African American 65 8.0%

Hispanic/Latino 79 9.7%

Native Hawaiian/Other Pacific Islander 2 0.2%

White/Caucasian 428 52.8%

Other 41 5.01%

Total 811
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Table 3: Ethnicity by Age

Ethnicity 16-17 18-21 22-25 26-29 30-40 Over 40

American Indian/Alaska Native 0 1 1 0 2 0

Asian 17 97 61 10 4 3

Black/African American 2 31 22 4 3 3

Hispanic/Latino 2 35 30 7 3 2

Native Hawaiian/Other Pacific 
Islander

0 2 0 0 0 0

Other 1 24 8 4 2 2

White/Caucasian 5 246 105 33 15 24

Total 27 436 227 58 29 34

Table 4: Gender

Gender n %

Female 432 53.3%

Male 355 43.8%

Non-binary 12 1.5%

Other 2 0.2%

Prefer not to answer 10 1.2%

Total 811
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Table 5: Ethnicity by Gender

Ethnicity Female Male Non-binary Other Prefer not 
to answer

American Indian/Alaska Native 2 2 0 0 0

Asian 103 85 2 0 2

Black/African American 37 27 0 1 0

Hispanic/Latino 49 29 1 0 0

Native Hawaiian/Other Pacific Islander 1 1 0 0 0

Other 23 12 1 0 5

White/Caucasian 217 199 8 1 3

Total 432 355 12 2 10

Table 6: Current Reason for Enrolling in College Courses

n

1- or 2-Year Certificate 21

2-Year Associates Degree 20

4-Year Degree 545

Transfer to a 4-Year College or University 44

Other 181

Total 811

Table 7: First Time in College Status

n

Previously Enrolled in College 405

First Time in College 406

Total 811
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Appendix B: 	Summaries of the Item Statistics for  
	 	 	 Each Scale (Tables 9-17) 

Table 9: Item Statistics for Adapting to Change (CHNG) Scale (Coefficient Alpha = 0.78)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

9 3.36 0.928 21.21 14.513 0.576 0.693

17 3.29 1.070 21.28 14.579 0.456 0.719

23 3.51 1.018 21.06 13.615 0.639 0.675

28 3.08 1.100 21.49 13.598 0.572 0.690

45 3.40 1.074 21.17 13.432 0.618 0.678

50 3.99 0.873 20.58 17.053 0.226 0.762

Table 10: Item Statistics for Communicating (COMM) Scale (Coefficient Alpha = 0.72)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

1 4.16 0.823 20.15 9.860 0.419 0.682

11 4.17 0.931 20.15 10.147 0.284 0.721

21 4.05 0.997 20.26 9.228 0.409 0.685

35 4.09 0.961 20.22 8.865 0.509 0.652

41 3.67 1.001 20.64 8.744 0.499 0.655

51 4.17 0.836 20.14 9.123 0.570 0.639
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Table 11: Item Statistics for Displaying Grit (GRIT) Scale (Coefficient Alpha = 0.71)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

2 4.56 0.706 19.81 9.223 0.313 0.701

13 3.93 0.878 20.44 8.025 0.456 0.661

27 3.96 0.885 20.41 8.035 0.447 0.664

33 3.74 0.940 20.64 7.651 0.486 0.651

43 4.05 0.867 20.33 7.403 0.617 0.608

53 4.13 0.930 20.24 8.460 0.321 0.705

Table 12: Item Statistics for Committing to Lifelong Learning (LRNG) Scale                          
(Coefficient Alpha = 0.72)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

3 4.12 0.862 20.65 8.116 0.458 0.675

10 4.05 0.898 20.72 8.310 0.385 0.698

22 3.86 0.972 20.91 8.100 0.374 0.705

34 4.25 0.786 20.52 8.079 0.540 0.653

38 4.19 0.835 20.59 7.769 0.568 0.642

46 4.30 0.816 20.47 8.546 0.398 0.693
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Table 13: Item Statistics for Developing a Growth Mindset (MIND) Scale (Coefficient Alpha = 0.71)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

4 4.24 0.768 17.59 11.902 0.466 0.669

16 3.34 1.162 18.49 10.465 0.418 0.680

26 3.13 0.908 18.69 11.832 0.368 0.690

32 3.92 0.932 17.91 11.101 0.482 0.658

40 3.45 1.134 18.38 10.125 0.491 0.653

54 3.74 1.097 18.09 10.535 0.452 0.666

Table 14: Item Statistics for Solving Problems (PROB) Scale (Coefficient Alpha = 0.74)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

5 4.08 0.969 20.67 9.433 0.415 0.715

12 4.22 0.825 20.53 9.738 0.471 0.699

24 4.15 0.868 20.60 9.566 0.470 0.698

31 4.01 1.010 20.74 8.762 0.512 0.686

37 4.32 0.839 20.43 9.329 0.548 0.678

48 3.97 0.936 20.78 9.519 0.424 0.712
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Table 15: Item Statistics for Emphasizing Quality (QUAL) Scale (Coefficient Alpha = 0.76)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

6 4.07 0.921 21.05 8.295 0.486 0.734

15 4.04 0.892 21.08 8.271 0.518 0.725

19 4.15 0.879 20.97 8.549 0.467 0.738

30 4.20 0.800 20.92 8.489 0.557 0.715

42 4.24 0.799 20.88 8.794 0.483 0.734

47 4.41 0.758 20.71 8.773 0.530 0.723

Table 16: Item Statistics for Taking Responsibility (RESP) Scale (Coefficient Alpha = 0.81)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

7 4.28 0.795 21.18 9.281 0.657 0.761

18 4.26 0.852 21.20 9.117 0.633 0.765

25 4.19 0.892 21.27 9.381 0.535 0.788

29 4.22 0.864 21.24 9.261 0.589 0.775

39 4.41 0.782 21.05 10.082 0.485 0.797

49 4.10 0.868 21.36 9.545 0.523 0.790
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Table 17: Item Statistics for Working in Teams (TEAM) Scale (Coefficient Alpha = 0.82)

Item 
Number

Item Mean Standard 
Deviation

Scale Mean if 
Item Deleted

Scale Variance 
if Item Deleted

Corrected Item 
Total 

Correlation

Cronbach’s Alpha 
if Item Deleted

8 4.00 0.907 21.75 9.377 0.526 0.802

14 4.02 1.002 21.72 8.673 0.583 0.791

20 4.23 0.873 21.52 9.001 0.640 0.775

36 4.56 0.708 21.18 9.826 0.629 0.781

44 4.54 0.716 21.21 9.866 0.609 0.785

52 4.40 0.764 21.35 9.916 0.544 0.796
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Appendix C: 	Individual Scale Statistics (Table 18) 

Table 20: Scale Statistics for the Final Version of Each Scale

Scale Name Scale 
Mean

Variance Standard 
Deviation

Cronbach’s 
Alpha

Adapting to Change (CHNG) 20.63 17.440 4.176 0.78

Clearly Communicating (COMM) 24.31 12.701 3.564 0.71

Displaying Grit (GRIT) 24.37 11.061 3.326 0.71

Committing to Lifelong Learning (LRNG) 24.77 11.111 3.333 0.72

Developing a Growth Mindset (MIND) 21.83 14.959 3.868 0.71

Solving Problems (PROB) 24.75 12.843 3.584 0.74

Emphasizing Quality (QUAL) 25.12 11.725 3.424 0.76

Taking Responsibility (RESP) 25.46 13.101 3.619 0.81

Working in Teams (TEAM) 25.75 13.118 3.622 0.82
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Appendix D: 	Life101 National Scale Norms (Table 21) 
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